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Wiry do you wanl {his job? = 'Why should | hire you? = Whal seis you
apart from the crowd? = What concerns you most about performing this
|obi® = Wihat ks youwr kdeal job¥ # 1 | hire you today, whal would you do firsi?

 Wihat are pour weaknesses? « What are your leng-lenm career 9oals? «
How do you handle criicism of your work? = Have you ewer heen fired? =
What is your current salary? = Woauld you be willing io relocate?
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Peter Veruki : The 250 Job Interview QuestionsYou'll Most Likely Be Asked before purchasing it in order to

gage whether or not it would be worth my time, and all praised The 250 Job Interview Questions You'll Most Likely
Be Asked:

4 of 4 people found the following review helpful. Has some dialogue that will be helpful to some and not to othersBy
GreenyThis audio book provides 250 job interview questions, basic ones, and very short responses that are designed to
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steer clear of controversy or create a poor impression. However, I'm not recommending it to most people.Compared to
other books on the subject, this one puts me to sleep even though it has good ideas. While | did not find the book
engaging, some may.l'm basically always up for reading/listening to another book that discusses interviewing. For me
the value is on the side of the interviewer since that is one of my job functions. In case | am the interviewee, |
somewhat feel prepared.Books of this nature provide value to anybody that will bein job interviews on either side of
the table. | learned the hard way that | need such books, because my first interviews didn't go well due to the fact that |
didn't know what to ask. I'm sure | appeared unprepared and even stupid and felt ten times worse. After that, | made it
my business to understand the interviewing process well and always be prepared. The value of this book islimited
because it doesn't go into any detail. | think one should be authentic in an interview and not provide "canned answers'
where books such as this could lead. Still, if you're being interviewed and you really don't have a good answer or one
you're comfortable with, you might as well give avery short memorized answer right out of this book. Nothing wrong
with that aslong as other parts of the interview are more engaging and authentic! Y ou will appear well-prepared and
informed about what makes for an acceptabl e short answer.The person being interviewed has to at some point show
some leadership in the interview, unlessit isfor avery low-paid position. Thus, having answers ready is only the
beginning of preparation. Y ou should ask questions and get into discussions related to the company and the work
itself.In my opinion, an interview where the interviewer asks questions and the interviewee merely respondsis not a
"good" interview. That's an interview that both sides can check off as completed but unlikely to go to the next level.
This book can provide some basic support, the beginning of one's preparation for a successful interview.0 of O people
found the following review helpful. A must read for those interviewing for jobs.By Fedoradudel et's face it; 99% of
the people interviewing candidates for jobs don't have a clue what they're really doing or how to do it effectively - and
that goes for most HR types too. Too many of them think if they eat up an hour of a candidate's time "interviewing"
them about a position, they must've done a great and thorough examination of the candidate's fit for the job.

Nonsense - and so are aLOT of questions they ask.Any person interviewing for ajob needs this book in their bag of
tricks. It provides you defense to those idiotic questions like "Where do you want to be in 5 years?' that get asked by
the clueless who don't really know what the correct answer to their own question should be.AND it gives great
answers to questions that really are on-point and coaches you in how to effectively and engagingly present your skills
and experience during any and all questions nonsense or onpoint. HIGHLY recommend!5 of 5 people found the
following review helpful. Pretty useful book that prepares well for job interviewBy FXThisis actually an excellent
book that acts as a starting point to prepare your interviews.The early sections are a good framework to prepare a solid
speech on why you're out there looking for ajob, what your motivations are, what value you can bring etc.The list of
guestions may seem boring but it's clearly an invitation to do your homework. Sit down and practice, practice and
practice. Thistype of work isn't the kind of involvement your hear very frequently and | know very few people who
have enough to actually do it. This book will help you be prepared for pretty much any type of questions, aslong as
you put down the required practice hours. Just zipping through it once or twice will do you no good. It'll give you the
feeling that you're prepared when in fact your not. The only way to make the most of this very good book is to actually
practice every question aloud, in front of someone elseif you have to.Thisis an excellent preparation tool, that you
should acquire early in your job search quest, as glancing over it won't unleash the power it contains.

Why do you want this job? Why should | hire you? Why do you want to leave your current job?Do you have
convincing answers ready for these important questions? Landing a good job is a competitive process and often the
final decision is based on your performance at the interview. By following the advice of prominent career planning
and human resources expert Peter Veruki, you'll know you have the right answers at your job interview.

From School Library JournalGrade 10 Up-By following the advice of prominent career planning and human resources
expert Peter Veruki, you'll have the right answer at your job interview. Copyright 1999 Reed Business Information,
Inc. "A Comprehensive guide that will arm an interviewee with vital information for the interview -- David A. Ferio,
Director, Management Devel opment Organization Effectiveness, Schering-Plough Corporation™”An essential weapon
in today's job seekers arsenal." -- Thomas Bachhuber Ed.D., Managing Director, University Resources, Management
Alliance Group."Right on the mark...amust read." -- Tom Broitman, Price Waterhouse CoopersAbout the AuthorPeter
Veruki is Director of Career Planning and Placement at the Owens Graduate School of Management, Vanderbilt
University. In addition to serving on the College Placement Council Board of Governorsfor six years, Mr. Veruki was
chairman of CPC's Professional Training and Development Committee, where he helped design and conduct interview
training programs. He lives near Nashville.



